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Trump, the hypocrite President, supports 
right wing attack on public labor unions

Look up the word “hypocrite” in a dictionary and you’re likely to see words like dissembler, 
fraud, phony, and liar. Given the way Trump sold the country a bill of goods during the 
election about how he was the champion of working men and women, every one of those 
words fits. Now he’s put his support behind the Janus v. AFSCME being heard at the Su-
preme Court. This a case brought by union members who don’t want to pay dues but still 
expect a union to support, represent and protect them. It’s a bunch of cheap, shortsighted 
selfish workers during the work of the right wing to destroy organized labor. If you backed 
Trump during the election or still, this is what your support has wrought.
Here’s what AFL-CIO President Richard Trumpka had to say about Trump’s support of 
those who brought Janus v. AFSCME:
While President Trump boasts his support for working families, his administration is advocat-
ing a position in the United States Supreme Court that disregards decades of settled law and 
threatens our livelihoods. Yet again, his actions are failing his rhetoric and making clear that 
he has no intention of following through on his commitments to working people.
For more than forty years, through Republican and Democratic administrations, the law has 
recognized that unions and employers have the freedom to negotiate agreements under which 



everybody contributes his or her fair share. But now the Trump Administration is urging the 
Supreme Court to reverse this precedent and undermine working people and our unions. This is 
a shameful political payback to reward those who seek to do working people harm.
Arguing against our freedoms at work is not what working people expect of our government. 
Actions speak louder than words Mr. President, and these actions do not support working fami-
lies as you so often claim.
Let me put it more bluntly than Mr. Trumpka. Trump’s support for Janus is our hypocrite 
president championing the cause of “freeloaders” at the expense of real working men and 
women.
Trump and his Republican allies in Congress and their big-money backers want to destroy 
the labor movement and they have the public sector squarely in their sights. They know full 
wellthat unions have a legal responsibility to represent everyone in their bargaining unit but 
they want to bankrupt unions by allowing those represented to get out of paying their fair 
share. 
When the Janus case gets decided by the Supreme Court, it’s important that you remember 
how the Republicans refused to even consider for over a year the Obama’s rightful and emi-
nently qualifiednominee Merrick Garland and thus allowed Trump to select and the Repub-
lican congress to approve extreme right wing justice Neil Gorsuch. Watch the vote carefully 
and remember come November 2018. 
If you were fooled by Trump’s “populist” schtick during the election, it’s time to wise up. He 
cares not one wit about you or anyone else... he cares for himself only... and working people 
be damned.

Labor Council’s Annual Coat Drive a huge success
Leatherstocking Club of the 
New Vision Pioneers helped 
the CNY Labor Council’s An-
nual Coat Drive this year by 
donating new coats, scarves 
and hats for area boys and 
girls. Pictured from the left 
is Jacquelyn Schmidt, Leath-
erstocking Club member; 
Enesa Sabanagic, CNY Labor 
Council Liaison and Susan 
DePasquale, Leatherstock-
ing Club member. This coat 
drive is an event that labor 
has conducted for years. We 
are proud of this effort to help 
those in need and thankful to 
all who contribute.



Tailgate with our partners at United Way of the Valley and Greater Utica
Put January 21st on your calendar. Watch playoff football and enjoy food and 
drink as gueats of Assemblyman Marc Butler and Waterfront Grill owners Barb 
and Rocky Fiato. Contact Enesa Sabanagic at the Labor Agency (315-735-6101) 
for info about tickets. Get a bunch of your friends together and have some fun 
while raising money for the United Way of the Valley and Greater Utica. Help-
ing United Way helps so many community agencies that are doing the work of 
the angels in our community. Living United was never so much fun.



State pre-emption laws mark an alarming trend for labor
While it’s not yet a problem in New York, in an increasing number of states pre-emption laws have been over-
turning local laws passed by municipalities. That means that a state legislature has the power to overturn local 
ordinances. Sadly, a number of states have been misusing this power to thwart efforts by local municipalities 
to set standards for their communities. Sadly, all too often these pre-emptions have focused on laws intended 
to benefit working people... statutes guaranteeing paid leave and a higher minimum wage that help all workers, 
prevailing wage rules and project labor agreements that benefit workers in the construction trades, and and fair 
scheduling laws that especially benefit workers in health care, retail and the food industry. As you can see from 
the chart below, the frequency of these instances of states negating the will of local government have been on the 
rise and there is no indication that the trend is likely to end in the near future. 

These preemption laws began in states that have historically been unfriendly to workers but more recently states 
that were once considered strongholds of unionism (i.e. Michigan and Wisconsin) are showing up on the list. 
What that means for all of us in a state where we tend to take labor protections for granted is that it would be 
unwise for us to be complacent. We must be ever vigilant and active if we are to protect what we have... and what 
we have is what ALL workers should have. 

Go to  http://www.epi.org/publication/city-governments-are-raising-standards-for-working-people-and-
state-legislators-are-lowering-them-back-down/  if you’d like to read the whole report from the Economic 
Policy Institute. The illustration below is from the report at this site.

Another excellent report on the issue of state legislatures overturning (pre-empting) local ordinances can be 
found in the Monthly Report On-line and titled “State conservatives block city progressives.” The URL for this 
report is shown below. The graphiocs in this report are especially revealing. Give it a look.

https://mronline.org/2017/09/14/state-conservatives-block-city-progressives/#lightbox/1/



The Labor Council welcomes the Interfaith Coalition
On Wednesday, December 6th, The Labor Council hosted a gathering of members of the area Interfaith Coali-
tion. Enesa Sabanagic, Al Cohen and Bill Perrotti were there to welcome the guests. Enesaexplained about her 
role as Labor Agency Liaison and our partnership with United Way while Al and Bill provided some history of 
the labor movement and some background on why labor unions are so important. What followed was a lively 
discussion that touched on topics 
such as social and economic justice, 
civil rights, the importance of a liv-
ing wage. Through it all, the synergy 
that should and does exist between 
the labor movement and organized 
religion was clearly evident. What 
remains is for the Labor Council to 
become more engaged in a formal 
way with the Interfaith Coalition 
and for the two organizations to 
begin to work together in spreading 
the message of socioeconomic, civil 
and worker justice. 

We did it!!!!!
No Con-Con



Workers have been left out of economic success in America. 
My take on economics is very simple. There are three, maybe four, factors that combine to explain the econom-
ic system in America so that regular people can understand it. Those factors are the stock market (Dow Jones 
average), CEO compensation, average worker compensation, and productivity. For our purposes let’s just look at 
1960 to the present. In 1960, the stock market was at about 5000. In November of this year it was over 24000. In 
the intervening 57 years, that’s an increase of nearly 500%. These numbers are per the Economic Policy Institute.

So who benefits? Investors (mostly the top 20% of Americans). Consider the chart below from 2013 (courtesy of 
NPR). It shows what socioeconomic level most investors come from

So how about we take a look at CEO compensation. Rather than talk actual dollars which would involve num-
bers that us regular folks can almost not even imagine, let’s consider CEO compensation as a multiple of average 
worker compensation. In 1960, the typical CEO made 20-times what the average worker made. If workers on 
average made $5000 per year, the CEO made $100,000. In 1960, that was a princely sum. Since the late 90s, that 
number has been between 200 and nearly 400. There are presently some CEOs who make 600 times what their 



workers make. Who could possibly be worth that?  The following graph is provided courtesy of Economic Policy 
Institute.

As you examine the upward trend for the stock market, you can’t help but notice that the trend for CEO com-
pensation is very similar. Actually CEO compensation has risen about twice as fast as the stockmarket. The 
wealthiest sure know how to take care of the wealthiest. But the question that remains is what about the trend 
in worker compensation since 1960. Well, the graph that follows immediately on the next page starts in 1979 
and shows pretty clearly how the economy treats workers over time. Low wage workers over the nearly 40 years 
between 1979 and 2013 have seen an overall reduction of  5%. The middle class has seen and overall increase of 
6%. That averages out to a little over a tenth of 1% increase per year. The top 5% have seen a 41% increase in that 
time. That’s 1%/year. And it keeps getting better the higher you go. The culmination is the obscene CEO salaries 
that we see today. 

Under Trump, the stock market is going up, up, up. That goes to the wealthy and to shareholders/stockholders. 
The workers... fugedaboudit! Here’s a thought... Ask your representative in Washington to support workers by 
linking worker pay to CEO pay. In that way when a company does well, everyone from top to bottom does well. 
This can be done with either a constant CEO/worker compensation ratio (say 100:1) or mandating that work-
ers will get the same % increase in compensation that CEOs get. After all, who does the work when a company 
succeeds? 

Something like that would justly give workers (and not just top management and shareholders) some ownership 
in the success (or failure) of a company. Wealth inequality would surely come down and there would definitely 
be more money in the hands of employees (regular folks). They are the real job creators. Put extra money in the 
hands of peolpe with not too much and it gets spent. It goes right back into the local economy. That’s what stim-
ulates businesses to expand... and that creates jobs.



Delta Lake Inn hosts Labor Council Holiday Party
A nice crowd of unionists from many of our affiliate locals were joined by rep-
resentatives of our partners at the United Way to enjoyed an evening of food, 
drink and holiday.
Some pics from the evening are shown.



Need to contact your elected representatives in Washington?
Here are some useful numbers.

Rep Elise Stefanik (21st district) - (202) 225-4611
Rep Claudia Tenney (22nd district) -

202-225-3665 or 315-732-0713
Rep John Katko (24th district) -

(202) 225-3701 or (315) 423-5657
Senator Kirsten Gillibrand - 202-224-4451 or 315-448-0470

Senator Chuck Schumer - 202-224-6542 or 315-423-5471

Need to contact your elected representatives in Albany?
Here is some useful info.

Assemblyman Brian Miller (101st District)
315-736-3879 (New Hartford) & 518-455-5334 (Albany)

millerb@nyassembly.gov
Assemblyman Ken Blankenbush (117th District)

315-493-3909 (Carthage) and 518-455-5797 (Albany)
blankenbushk@nyassembly.gov

Assemblyman Marc Butler (118th District)
315-866-1632 (Herkimer) and 518-455-5393 (Albany)

ButlerM@nyassembly.gov
Assemblyman Anthony Brindisi (119th District)

315-732-1055 (Utica) and 518-455-5454 (Albany)
brindisia@nyassembly.gov

Senator Joe Griffo (47th District)
(315) 793-9072 (Utica) and (518) 455-3334 (Albany)

griffo@nysenate.gov
Senator James Seward (51st District)

(315) 866-1632 (Herkimer) and (518) 455-3131 (Albany)
seward@nysenate.gov

Senator David Valesky (53rd District)
315-478-8745 (Syracuse) and 518-455-2838 (Albany)

valesky@nysenate.gov

Let them know what you think. Remember, they work for you.



Tips belong to workers... Let’s keep it that way.
There is a move afoot at the Department of Labor to put employers in charge of tips received by employees. 
Once again, Trump is using sneaky, underhanded maneuvers to crush working people while an adoring press 
labels him a populist. The National Restaurant Association – a group that represents wealthy restaurant owners, 
not the workers who produce profits – has been pushing for this change for a long time, and now Trump’s De-
partment of Labor is trying to help them sneak it through during the holiday season.

The fact that workers have to rely on tips is already an outrage. Tipping began as an excuse not to pay black 
workers after emancipation, and expanded from there. Ever since Democrats passed the first fair pay minimum 
wage laws, tips have been protected. Workers who receive tips may even be paid below the normal minimum 
wage – as little as $2.13 per hour – leaving them dependent on tips to survive.

In 2012, the Obama administration reiterated 40 years of precedent and said employees own their own tips. If 
Trump gets his way, that rule will be reversed. Powerful restaurant owners could pocket tips – or dole them out 
at their pleasure, not the customers, making workers even more at risk of sexual harassment and abuse and per-
petuating racial exploitation.

Trying to rush through this change during the 
holiday season shows the Trump Department of 
Labor is susceptible to public pressure. We need 
a flood of comments opposing the change as 
soon as possible.

Business-backed, right-wing Republicans have 
been chipping away at fair pay for years, even as 
they oppose a living wage or increasing the min-
imum wage. Lawsuits have managed to give em-
ployers control of tips in 14 states. The restaurant 
industry likes to talk about “pooling” tips – but 
it’s not the workers deciding to share tips with 
each other, it’s the bosses taking the money and 
doling it out as they please. The rule is being peddled as a “tip sharing” rule, as it would allow employers to re-
distribute tips so that untipped employees—such as cooks and dishwashers—also get a share. But there’s a catch: 
under the rule, as long as tipped workers are paid the minimum wage, employers can legally pocket those tips 
rather than redistributing them. EPI economists estimate that if the rule is finalized, restaurant owners would 
pocket $5.8 billion of their workers’ tips each year.

Trump is no populist – he’s a scam artist who got rich denying working people pay and is carrying on in office 
helping well-heeled restaurant owners steal from their employees. With a wave of comments, we can expose 
Trump as a phony and stall the Department of Labor’s rush to legalize tip theft.

Submit a public comment: Resist Trump’s tip theft. Click below to submit your comment. Here’s a sample:
“I oppose the proposed ‘Tip Regulations Under the Fair Labor Standards Act (FLSA)’ regulation (RIN: 
1235-AA21). This rule would overturn decades of federal and state law and precedent safeguarding tips as 
the property of workers, by allowing employers to take control of their employees’ tips.” or simply “Tips 
belong to workers and not to employers, period.”

https://act.credoaction.com/sign/tiptheft?t=8&akid=26387%2E13514475%2EvASFKi
Can you even imagine being a waiter or a waitress working for minimum wage and having the tips you absolute-
ly depend on being controlled by a boss who could play games with the money that should be yours. That’s turn 
of the century management/worker garbage. NO WAY!!!
(Sources: Economic Policy Institute, Credo Mobile and Restaurant Opportunities Centers United)



Labor Council honors 17 union activists at 10th Gompers award gala
At the 10th Gompers award gala held at Danielle’s Banquet Facility, organized labor honored 17 of its own he-
roes. Those who were honored are listed below. In the next issue of the newsletter, a more complete report of the 
event and many more photos will be posted. In the meantime, if you see any of these folks be sure to congratu-
late them. They are what keeps the labor movement strong.
     Clifford Richard Flickinger, CWA 1126
          Patrick LoPresti, GCC/IBT 1L
   Kalman A. Socolof, HCCC Professional Association

             Tracy Allen, Herkimer County Presidents Council
                               2nd Year Aprentice Class, IBEW Local 43
     Patrick Costello, IBEW Local 43
     Norma Chrisman, MVCC Professional Association

         William L. “Billy” Ganey Jr., NALC Branch 358
   Antonia “Toni” Cortese, Rome Teachers Association
          Frances DiMarco, Rome Teachers Association

Christina Diehl Steurrys, Rome Teachers Association
 James G. Wood, Rome Teachers Assoc.
  Tasha Cooper, SEIU 1199
          Shatasha Brown, SEIU 1199
     Earl Gibbs, UAW Local 2367
           John Nehme, Utica Teachers Association
     Mary Widomski, Utica Teachers Association

Republican tax bill likely to hurt non-profits  

(from NPR and the New York Times)
House Republicans say the tax bill they introduced Thursday will grow the economy, create jobs and simplify tax 
returns, in part by eliminating tax deductions. But charities and nonprofit groups say that simplicity comes with 
a price. Even though the bill preserves the deduction for charitable donations, they say other proposed changes 
in the bill will discourage giving. The final legislation roughly doubles the standard tax deduction, to $12,000 
for individuals and $24,000 for couples. A higher standard deduction means fewer taxpayers will itemize their 
deductions on their tax returns, reducing the incentive to give to charities. Currently, only taxpayers who itemize 
- meaning, they detail gifts to charity and other spending on their returns - may deduct contributions.

Steve Taylor, senior vice president and counsel for public policy at United Way Worldwide, notes that about a 
third of taxpayers currently itemize their deductions, including for charitable donations. “Under this new pro-
posal, only about 5 percent of people will itemize their taxes,” he says. “What that means is effectively millions 
of Americans that currently claim the charitable deduction will lose it.” “The nonprofit sector is alarmed,” said 
Michael Thatcher, chief executive of Charity Navigator, a charity rating website. The change in the standard de-
duction is “the biggest cause of concern,” he said.

Estimates of the impact from an increase in the standard deduction vary. Accord-
ing to the Tax Policy Center, more than 46 million filers would be expected to item-
ize in 2018 under current law, but that number would drop to under 20 million.

Here in the Mohawk Valley we are hopeful that the tremendous generosity of the 
residents of centraL NY will prove these dire predictions false. Please remember 
our partner, United Way of the Valley and Greater Utica as you consider your 
year-end giving.  Workers of Central NY, please continue to LIVE UNITED.



Check out the Labor Council web page... 
 http://cnylc.nysaflcio.org/                                          

Thanks to GCC/IBT Local 1-L
for printing.

Next Labor Council meeting - 
Thursday, January 25 at 6PM

287 Genesee Street, Utica
The Labor Council Newsletter is edited by 

Bill Perrotti, MVCCPA (retired).
Any help is appreciated...

Please consider contributing to the
newsletter with an article or news item
relating to your local or any labor issue.

Contact:   bill.perrotti@yahoo.com

Brothers and sisters... We must get the LABOR word out to members!
This newsletter only serves the labor movement if it is seen and read 
by rank & file members of affiliate locals. That means that if you are a 
local president, you need to make every effort to send it electronically 
to all your members. These are critical times for the labor movement.

United Way Free Tax Preparation Financial Stability Initiative
United Way, in partnership with The Mohawk Valley Asset Building Coalition, is dedicated to helping low 
income individuals and families in Oneida and Herkimer Counties become financially self-sufficient by of-
fering free tax preparation services, financial empowerment workshops, and a host of other services. The Free 
Tax Preparation Initiative has been developed in partnership with the Resource Center for Independent Living 
(RCIL), as well as numerous community-based organizations and the IRS Volunteer Income Tax Assistance 
(VITA) Program, with the financial support of United Way of the Valley and Greater Utica Area. The mission 
of MVABC is to increase awareness and utilization of the Earned Income Tax Credit (EITC), financial literacy, 
asset development opportunities, and to provide free tax preparation services by IRS certified volunteer tax pre-
parers for those with low- to-moderate income, individuals with disabilities, and elderly taxpayers.

Having a personal safety net is important and by helping families save money, United Way of the Valley and 
Greater Utica and its partners are offering solutions 
that move people towards financial independence and 
a better quality of life. The Free Tax Preparation pro-
gram offers free tax help to people who generally make 
$54,000 or less. IRS-certified volunteers provide free ba-
sic income tax return preparation with electronic filing 
for tax payers from eligible households.

Individuals in households who generally make $64,000 
or less can file their returns for themselves online at 
MyFreeTaxes.com. MyFreeTaxes provides self-paced, 
step-by-step guidance to file tax returns online with 
assistance from IRS certified tax volunteers via hotline or online chat.

Learn more about Free Tax Prep and MyFreeTaxes at https://www.unitedwayvgu.org/freet.axprep. If you know 
a family member or a friend who could use some tax help, be sure to share this info with them.


